)Neuro-Semantics

International Society of Neuro-Semantics
Actualizing Excellence

International Neuro-Semantic Conference

What? Actualizing Excellence in Your Life (Theme of the Coference)
When? July 1-3 and Post-Conference on Mastery, July 4, 2011
Where? Grand Junction, Colorado USA

Venue? Country Inn Conference Center

Highlights of the First International Neuro-Semantic Conference
1) 3 Day Conference:
There will be 22 workshops (2-hours each) by key NS Tiraideveloping new things or
presenting a foundational NS pattern or model; thereb@i8 Keynote speakers.
Friday morning: L. Michael Hall
Saturday afternoon: Mandy Chai
Sunday afternoon: Colin Cox

2) Post-Conference Workshops
1-dayTraining:5 Essential Key to Mastery, by Colin Cox: July 4
8-day Intensive Coaching Boot Can@naching Mastery
July 6- 13, 2011 Team leaders training Day, July 5

3) Holiday Explorations — there are lots and lots of jbd#®s if you want to explore and site-
see in the Rocky Mountains, out in the canyons (BlaakyGn), or the desert (Moab Utah), etc.



4) The design of the first conference is to unite teard-Semantic community — allow people
to meet each other and connect.

The Neuro-Semantic Leadership Team invites you tdis first-ever
Conference!!




SCHEDULE OF EVENTS

Friday — July 1 Actualizing Excellence
9:00 — 10:00 Registration — Meeting and Greeting
10:00 — 11:00 Keynote #1: Michael Hall Actualizing
Excellence with Neuro-Semantics
11:00 - 1:00 Neuro-Semantics Yesterday, Today and

Leadership Team

1:00-2:15 Lunch

Tomorrow—
By Michael Hall and the Neuro-Semantic

Business Track Personal Development  Coaching
2:15-4:15 Workshop 2: Workshop 3: Workshop 4:
Lene’ Fjellheim David Murphy Susie Linder-Pelz
Selling Yourself & The Neuro-Semantics of Evidence based
Your Company Self-Esteem Coaching
Break
4:30 - 6:30 Workshop 5: Workshop 6: Workshop 7:
Joseph Scott Cheryl Lucas & Carey Jooste  Germaifigediger
Coaching Leaders The Neuro-Semantics of Health  Coaching Wome

7:00 — 9:00 Social

in Leadership



Saturday — July 2

9:00 - 10:30

11:00 —- 1:00

Workshop 6: L. Michael Hall — 2 ¥ hours
Neuro-Semantics— the New Human Potential Movement:
The Neuro-Semantic Approach to Self-Actualization

Workshop 8: Workshop 9: Workshop 10:
Bob Bodenhamer, D.Min  Rich Liotta, Ph.D. Joe Brodnick
The Neuro-Semantic How to Get Meta-States Actualizing Team
Foundation of Stuttering  to Stick! Excellence through

Process Consultation

1:00- 2:15 Lunch

2:15-4:00
Break
4:30 - 6:00

7:00— 9:00

Workshop 11: Workshop 12: Workshop 13:
Femke Stuut Lena Gray Omar Salom
Daring to be Entrepreneur Presence of Mind Under Execeti@oaching
Using Neuro-Semantics Pressure Practice

Keynote #2: Mandy Chai

Social




Sunday — July 3

9:00 — 10:30  Workshop 14:
M Marzuki Mohamed
Edutrainment

11:00 - 1:00  Workshop 17:
Tessie Lim
Book Yourself Solid

1:00— 2:15 Lunch

2:15-4:15 Workshop 20:
Alan Fayter
A Systematic Approach
To Business

Break

4:30 — 6:00 Keynote #3: Colin Cox —

A Call to Action for Neuro-Semanticists!

6:30 — 8:30  Social

Workshop 15:
Dr. Paul Chan

gramming for
Stress Management

Workshop 18:
Colin Cox/ Lena Gray
Psychology of Self
Defense

Workshop 21:

Tim Goodenough
Raising Talent

NS of developing talent

Workshop 16:
Tim Goodenough
Alpha Self-Pro4n the Zone

Workshop 19:

Workshop 22:
Michael Hall
Systemic Coaching
Demonstrated




Business Track

Lene’ Fjellheim — Selling Yourself & Your Company

Joseph Scott —Coaching Leaders

Tessie Lim —Book Yourself Solid

Femke Stuut —Daring to be an Entrepreneur with Neuro-Semantics
Bob Bodenhamer —The Neuro-Semantic Foundations of Stuttering
M Marzuki Mohamed — Edutrainment

Alan Fayter — A Systematic Approach to Business

Personal Development Track

David Murphy — The Neuro-Semantics of Self-Esteem

Cheryl Lucas & Carey Jooste — Vitality Workshop: The Neuro-Semantics of Health
Rich Liotta, Ph.D. — How to Get Meta-States to Stick!

Lena Gray — Presence of Mind Under Pressure

Colin Cox/ Lena Gray — Psychology of Self Defense

Tim Goodenough —Raising Talent:Neuro-Semantics of Developing Talent
Dr. Chan kwok hei, Paul — The Alpha Self-Programming for Stress Management

Coaching Track

L. Michael Hall — Neuro-Semantics: The New Human Poteral Movement
Susie Linder-Pelz and Irena O’BrieAEvidence based Coaching

Germaine Rediger —Coaching Women in Leadership

Joe Brodnicki — Actualizing Team Excellence through Process Consultation
Omar Salom —Executive Coaching Practice

Tim Goodenough —In the Zone



L. Michael Hall

100 words:

Profile:

The Neuro-Semantic —
The New Human Potential Movement

Dr. Michael Hall, Ph.D.

From the beginning, Neuro-Semantics has focused on
actualizinga person’s highest values, meanings, and vis
for his or her best performances. Having discovétes
Secret history of NLP,” Neuro-Semantics began dewvetpy
an unique approach to the pioneering work of Abraham
Maslow. Then in developing the Self-Actualization
Quadrants, the Volcano of Hierarchical Needs, aad#if-
Actualization workshops, in 2005 Neuro-Semantics
launchedlhe New Human Potential Movement.

L. Michael Hall, Ph.D. is a research psychologistieliog
excellence in human behavior, the developer of MetteSta

and the foundational models of Neuro-Semantics ardeeeloper of the ISNS and the Meta-
Coach System.



Business Track

Lene’ Fjellheim —Selling Yourself & Your Company

Joseph Scott —€oaching Leaders

Tessie Lim —Book Yourself Solid

Femke Stuut —Paring to be an Entrepreneur with Neuro-Semantics
Bob Bodenhamer— The Neuro-Semantic Foundation of Stuttering

Lene Fjhellheim
Selling Yourself and Your Company

Open to all

100 words:
How good are you at selling yourself? Are you ablestioe
yourself enough to get decent pricing in the marketis
workshop will guide you through the steps of good sales
processes and show you have to use your tools from NL
and NS in sales. What do you need to believe abousgib
and your services? How will you present yourself? Jike
steps of the sales process.

Personal Profile:
Lene is a certified NLP and Neuro Semantics traamet
PCMC Meta Coach, and has since 2002 trained more th
400 people in Neuro Linguistic Programming and Neuro
Semantics education. CoachTeam’s Executive Coach gﬁ:
Training covers NLP, Neuro Semantics, coaching, ghan =, - -
management, presentation-, sales and negotiatilisy sl S
well as professional mentoring and feedback by sewaches. Lene’s background from sales,
service, leadership and management from Scandinaiitimes, School of Management Bl and
Norwegian School of Economics and Business Admatigstn NHH mixed with four different
coaching educations, makes her an attractive in-hoaser/coach to leading Norwegian
companies and executives. Lene also writes artcldscolumns on for several Norwegian
magazines and newspapers. She has her own work-colaam in one of the leading monthly
magazines and has made the first professional DB méntal tools in Norway in 2010.

T

Oslo Norway + 47 92 83 00 7Bne@coachteam.naww.coachteam.no




Joseph Scott

Leaders: Coaching the 'Being & Doing' Leadership
Benchmarks

Level: Beginning r 3 _im

100 words: - T

We will explore the NS leadership Benchmarks as appied
coaching executives in Leadership roles, discoverthevbeing'
of leadership drives the 'doing' of leading. Wadalflemonstratior
of the leadership benchmarking process in actionableryou to
swipe with pride your very own leadership benchmarkimagzm
including a print out of all the benchmarks with coachetes,
closing with Q&A around the process, the program, a@igo -
applications, saleability and latest developments.

50 Words:

Profile:

Discover, learn and apply the Neuro-semantic LeageB#mnchmarks for coaching Leader. See a
live Leadership Benchmarking coaching session, sivipigh pride and take your leadership
coaching to the next level!

Leadership Coach and Trainer, partner of The Coad¢hamyn (Sydney), Meta-Coach Trainer
(ISNS, in training), Certified Meta-Coach (MCF),aiimer in NLP and Neuro-Semantics (ISNS),
Licensed Identity Compass Practitioner.

Joseph provides world-class leadership coaching amdrg for the C-suite office executive. He
has dedicated the past 8 years to developing himslia service offerings to be able to deliver
significant leadership development, transformatich @erformance at the top of many of today’s
leading businesses. Joseph is able to provide robugihleaand evidence based change results at
the individual, group or organisational level for amgividual or business ready to step up to their
next level. Today Joseph’s passion and intentiongsaching those key individuals and
stakeholders that have greater degrees of autonothgaa actually apply their new developments,
transformation and higher levels of performance,ombt back into their own lives, but into their
organisation and make holistic and systemic lastirange ‘Leadership’!



Tess Lim

Book Yourself Solid
— Designing a Sustainably Profitable Business

Open to all

100 words:
This workshop will help you create strategies for
growth by addressing the need for networking, sales,
marketing, branding and promotions, in terms
of increasing top-of-mind recall for what you do,
increasing your suitability as a collaborative partner
and keeping you booked solid as a self - employed
professional. Why do many talented people fail to
succeed? Because while they may be expert and
skilled, they have not balanced this know-how with
other determining factors for success, namely how to
drive their business; how to build that singularity
between passion, performance, potential and profit.

Profile:
Tessie Lim, Performance Coach.

-10-



Femke Stuut

Daring to be an Entrepreneur with Neuro-Semantics

Open to all

100 words:
They do the unorthodox. They have an unconventionglabaut
them. They take risks . Yet they're really not gteieent from the
rest of us. They face challenges, make bad decisanwisieel fear.
The only difference is their relationship to allsbehings. Who amr
| talking about? | am talking about those who are stacies
business and dare to be themselves at the sameSmnehat sets &
them apart from all the rest? They aren't afraideg@rebels?! Finc
out what it takes from a Neuro-Semantic vantage @midtunleash
the rebel inside of you!

50 words:
This workshop shows you the strategy to unleash thet meside of you in doing business.
Modeling those who leave behind outdated business maddicreate their own, there are a few
critical qualities these individuals possess. Ortheah being risk management through informed
intuition. Join this workshop if you'd like to find oahd experience the rest!

Profile:
With an unbridled compassion for people and the powtrenf dreams and an incurable habit of
turning rocks over, Femke Stuut stands out as an ingmgach and trainer. She is an architect of
intellectual awareness and personal transformatitnproven abilities to unearth individual
ideals, values and goals and make reality of them.

An honor’s graduate with a master’s degree in latgonal Business from the University of Kent
(UK), as well as a graduate of CERAM Business Scffe@nce) and the University of Groningen
(The Netherlands), Femke has ignited irrevererftgcave thinking in corporate confines that have
helped the likes of Heineken, DSM and Holland’s Miiry of Agriculture.
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Alan Fayter
A Systemic Approach to Business

Open to All

100 words:
The aim of this session are to present a modeleof th
systemic nature of business. Participants will undetista
how business contains many smaller systems anelisats
part of many larger and wider systems. We will take
basic look at fractals and systems theory and appy it
business (and life in general). If time and spacalh
fun practical exercise will demonstrate the proceselbf
organizing systems at work, or, a fun thought experimhbe used to demonstrate the point.
NS and MC models will be overlaid throughout to dertrate their applicability.

50 words:
This session will present a model of thberent systemic nature of business so that business
owners can appreciate the application and effectivafddsuro-Semantic and Meta-
Coaching methods; and that Coaches and Trainers canaaahpse the model in
presentations to the business community.

Profile:
Alan Fayteris an ISNS Trainer, IANLP Fellow Member Traineertified Meta-Coach,
Coach IANLP and Doctor of clinical hypnotherapy. Hes bbeen running his own
coaching and training business in New Zealand since 20@4v.optimummind.co.nz.

-12-



Personal Development Track

David Murphy— The Neuro-Semantics of Self-Esteem

Cheryl Lucas & Carey Jooste —The Neuro-Semantics of Health

Rich Liotta, Ph.D. — How to Get Meta-States to Stick

Lena Gray — Presence of Mind Under Pressure

Colin Cox/ Lena Gray — Psychology of Self Defense

Tim Goodenough —Raising Talent: Neuro-Semantics of Developing Talent

David Murphy —
The New Paradigm of Self-Esteem

Open to all; Basic

100 Words:
In this workshop participants will learn a new paradamut
how to establish a healthy and powerful way to relatte
themselves, forming a platform that allows themawena self-
esteem permanently.
Similarly, the participant will discover what are thdtural
frames and paradigms that govern the way that tlarityeof
people understands “self-concept” and “self-esteernd: in
conditional way; conditional relationship and coimtitil self-
esteem. This workshop will provide participants wité t
distinctions and frames to establish a new formelffesteem,
and in addition, will show a practical way to generself-estee

50 words:
Discover a new and powerful way to build and keep élineaklf-esteem. The problem is in the
way we understand the concept, is on the framesviiaise to have “some” self-esteem. The
solution is in the same place. A new paradigm and etipahway to “exercise” your self-esteem.

Profile:
David Murphy. Paseo de las Flores No. 2, Col. JasdieeVistahermosa, San Cristdbal de Las
Casas, Chiapas, México. +52 /967-6747138.
david@neurosemantica-latam.conww.neurosemantica-latam.com
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Cheryl Lucas and Carey Jooste —
Vitality Workshop: The Neuro-Semantics of Health

100 words:
Are you suffering from de-vitalization, de-motivatjar just finding
life empty and dull. Adequately, accurately, and éffety meeting
your true human needs and wants, is how to take tainatcand to
experience a rush of vitality. If you are not takiagecof your true
human needs and wants, you will be exhausting your engepfing
your time and effort, feeling unfulfilled and perhapslifey frustrated
and futile about trying to figure out how to get whai yauly want or
need.

Principles of Vitality:Vitality occurs in two dimensions according to Satftualization
Psychology: here is first the basic need vitaligt thrises from Basic Need Coping and that
generates a body revving up and ready to go with ptErpyysiological energy and vitality. Then
there are the higher needs, the meta or self-azatialn needs that generates meta-vitality for
living with passion.

50 words:
This workshop is designed to introduce you to thedipies of Vitality which will enable you to
identify your physical, mental, emotional and spiriteia¢rgies to experience life as passionately
life as possible. What would you do to activate thevsdlity within you ? How fully alive and
passionate about life are you on a daily basis?

Profile:
Cheryl Lucas and Carey Jooste are Internationaliyiféd Neuro Semantic Trainers, Licensed
Meta Coach Trainers and Professional Certified MB@iaches who are passionate about
Actualizing Excellence in individuals and organizasion

-14-



Rich Liotta, Ph.D.

Open to all

100 Words:

How to Get Meta-States to Stick!

Getting someone to experience a meta-state is ttestep. The nex
step, which is often not given sufficient attentisnhow to install it
fully so it generates lasting change into the futuree aim of this
session is to address the following questions: Wikatls to happen
get a meta-state effectively installed? What sgiat facilitate
integration of a meta-state so it is easily andinadly available?
Utilization of impact, repetition, review, reflectiorehearsal, and hypnosis will be among the
strategies discussed. Participants in this workshh@lao have the opportunity to share their
wisdom regarding how they get meta-states to stick.

50 Words:

Profile:

The aim of this session is to address the followgugstions: What needs to happen to get a meta-
state effectively installed? What strategies faté integration of a meta-state so it is easiy a
naturally available? Utilization of impact, repetitioaview, reflection, rehearsal, and hypnosis
will be among the strategies discussed.

Rich Liotta, Ph.D. is a Psychologist, Certified ifiex of Neuro-Semantics and Neuro-Linguistic
Programming. He is also a Certified Ericksoniamphbsis Instructor. He has over 20 years of
clinical experience working with clients to producditag change. In addition to his
psychotherapy practice, he devotes his time to congultiriting, and training.

-15-
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M Marzuki Mohamed —
Edutrainment

100 Words
Individuals need to be more creative and have greater
flexibility in learning new skills to thrive in todag’rapidly
changing world. Yet, their thinking ability and creatnats
well as their passion for learning is stifled by tleans of
inflexible, stoical, overly serious and joyless edwoatilThe
result is learners who are detached, uninspired, uninyeind
passive. e
EduTrainMentis Accelerated Learning’s answer to creating .
magicin the learning classroom. By knowing the full potdn &2
of the learner, you use that to teach, lead and inls@aireers E’
to achieve their best. Allow the learners to tunrtleeir magic|
in the active creation of knowledge. Engage learners in
activity-centered learning that accelerates the apjplicaf the learning through the
process of mind-to-muscle the learning content.
This brings the joy, fun and fulfillment to the leagiclassroom, both to you and the
learners. Bring back the involvement, inspiration ackive-creation back into the
learning classroom with Accelerated Learning. Haveenedfective and lasting learning.
Create Magic!

7
|

Personal Profile:
M. Marzuki Mohamed has extensive experience in theé 6éHuman
Capital Development. Not only is he an excellentagyic and resourceful instructor of
international standing, he is also skilled in the mamege and leadership of organisation
with international experience in the field of constiuue.

His success in management and leadership stems fratattiag premise that every
person is an individual human being and a special entityntkes a difference in this
world. Thus, it is with this principle that he venturatbitraining and teaching to generate
widespread and effective impact to this message.

Participants receive enhanced benefits and more iylaatsults from his training
programs because of his extensive practical knowledgekdiiul application of Neuro
and Behavioral Sciences. He empowers people to ictbas limits, level of
commitment, higher level of performances of the imtlial, team and the organisation in
achieving the corporate goals. His training employsAiteelerated Learning technology
exclusively, which is a proven method in improving #neel of comprehension and
internalization of the concepts and learning.
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Lena Gray —
Presence of Mind Under Pressure

Open to all

Presence of Mind Under Pressure

100 words:
Common to many a human isfall Under Pressure!We
are seduced bpressures’grandeur and proceed to non-
consciously seek to register it in our day ... to guaid its
arrival ... to wait for it ... to expect it ... artlten when it
arrives, to endeavour to move away fromi it ... tdwitiway ... to reject it ... and to even
go as far as to despise and curse it. And....we meieplhogo out of our skulls. If
that’s not what you want, then discover how to put “pues’ in its rightful place, and
remain in your skull, so that you no longer fall anddatier pressure, but rather perform
and prosper.

Profile:
Lena Gray is an International Corporate Trainer,ciiee Performance Coach, Keynote
Presenter, Event Management and Promotions ConswdtahEntrepreneur. She is
Managing Directotgnition Ltd—Leaders in Transformational Training and Coaching
Solutions for Individuals and Organisations. She is Bisector of HOTmind / HOT
Entertain@ Ltd - Specialists in International Everdgridgement and Promotions. Her
clients describe her &in to be with, dynamic, passionate, and a charismatic ‘People
Person’ with loads of O’natural “ - “Work seems like play when yowith Lena”

18-



Colin Cox and Lena Gray—

The Psychology of Self Defense

Open to all

100 Words: In today'’s society it's not whether you will hawefaice a physical threat but more
likely, it's when will you be faced with a serious pingd threat. In this interactive and entertaining
workshop you will learn proven strategies on how toidvasses and escape from the dangers of a
physical threat. You will learn how to achieve a f'slgfence mindset” modelled from leaders in

the Self Defence industry. Integrating the leadihgescognitive techniques of Neuro Semantics
with the Israeli Military Defence System of Krav §ayou will learn how to mentally defend
yourself and those you love.

50 Words: Develop the mental self-defense skills of people mdtoonly survived the threat of
physical harm but rise above the confrontation thegda¥/hat makes up a self-defence mindset?
Learn this and much more as Krav Maga is infused M#tro Semantics to achieve a proven &
effective “Self-Defence Mindset.”

Profile: Colin Cox and Lena Gray are both NS Trainers, MetadBes and Members of the ISNS
Leadership Team. They have integrated NS into teD®&ence System called Krav Maga, with
Lena being a Black Belt and Certified Instructor afclical Krav Maga and Colin a Black Belt in
Tactical Krav Maga. They are both from New Zealamene they each provide training and
coaching to a broad spectrum of businesses there afthiviaea.




Tim Goodenough —

Raising Talent:
Coaching and Developing Talented Kids & Teenagers

Open to all

100 Words:
The aim of this session is to share Mike Coopeisnayresearch
and findings from our latest book, Raising TalentwHim mindsetq
get developed and what simple tools and strategregmause to
coach and nurture talent to develop a relatively meihded and
happy high performer.

50 Words:
Find out what Mike Cooper and | discovered about camege(and exploding) potential into
performance. Learn the Living the Dream model on tmWhelp talented kids and teenagers have
the best chance of success whilst enjoying the exper@frpursuing excellence.

Personal Profile:
Tim works with elite athletes and executives andhgyh performance consultant. He is the co-
author of 3 books and has worked with national aretrational sports teams and athletes
including the Springboks, the Sharks and SA hockey
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Bob Bodenhamer, D.Min.

Open to all

50 Words:

Profile:

The Neuro-Semantic Foundation of Stuttering

What is the Neuro-Semantic Foundation of Stutteririgffe
work in Neuro-Semantics on Stuttering originated fugsimg the
Matrix Model and detailing out how a PWS (Person who
Stutters) thinks which leads to the feelings and gpeech of
stuttering. This presentation shows how this foundadrose
and works and what you can then do to bring chantieeto
PWS.

Bob Bodenhamer co-founded the first Society of Netewméhtics with Dr. Hall in 1996. Bob co-
authored 9 books with Dr. Hall; he has also co-autharedok with John Burton, "Hypnotic
Language,” and wrote the book "Mastering Blocking Stuttering: A Cognitive Approach to
Achieving Fluency."

21-



Dr. Chan kwok hei, Paul

The Alpha Self-Programming for Stress Management

100 Words: In a highly competitive world characterized by
complexity, uncertainty, ambiguity, and volatility, tskakes of
work/life stress and distress and potential for burnoaihah. Therg
are 2 kinds of stress— the functional and dysfunctioRahctional
stresdeads to better performance and productivibysfunctional
stresdeads to physical, behavioral, cognitive, and emotional
problems.

The key is to learn to apply simple and easy practichtslaccess

the Relaxation Response at will. The vital skilhdned Alpha Self —-Programming within the
framework of Neuro-semantics-NLP. There are 3-folceben mental clarity, emotional stability
and physical well-being. These are the necessarytamgito achieve excellence: your best
performance and highest meaning. The Relaxation Respgobased on Clinical Research from
Harvard Medical School's Dr Herbert Benson.

The Alpha Self-Programming

Design: To understand the body—mind neuro-connectiongwiitbiframework of NS-NLP. To
respond to the challenges of work/life with mentaliglaemotional stability and physical well-
being and to achieve excellence: best performanceighesh meanings. To learn and apply
simple and easy practical skill to access the resouraiphih state.

Profile: Dr. Chan kwok hei, Paul, M.B.B.S.(H.K.U.), F.R.C.Sdirtburgh), F.H.K.A.M.
(Emergency Medicine), Post graduate Diploma in Commuisiyghdlogical Medicine (HKU),
Master in Social Science (Buddhist Studies at H.K.Ugstdr in Social Science (Counseling
Studies at University of South Australia), Licensed Maldit_P Health Practitioner (the Society
of Medical NLP-U.K), Licensed Neuro-Semantics-NLP Teajr{lSNS), Trainer Credentials
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Coaching Track

Susie Linder-Pelz —Evidence based Coaching

Germaine Rediger -€oaching Women in Leadership

Joe Brodnicki —Actualizing Team Excellence through Process
Consultation

Omar Salom —Executive Coaching Practice

L. Michael Hall —Systemic Coaching Demonstrated

Why You Need to Understand ‘Evidence-based’ Coaching

Susie Linder-Pelz and Irena O'Brien
100 Words: Increasingly, organizations are asking that coachim
based on explicit principles and empirical evidence.i¢iaants will learn what an evidence-based
approach is, why it is important to buyers of their ®&s; and why it is imperative that
practitioners adopt an evidence-based approach to reomjpetitive. Belief in Neuro-Semantics
alone is no longer enough.

After this session participants will be better able to—

1. Stop their eyes glazing over and minds wanderimgnvwhey hear the words ‘evidence’ and ‘research’
2. Distinguish rigorous and useful studies from thoseththeae less credibility

3. Address concerns of buyers of their services

4. Think about Neuro-Semantics in relation to coachsyghology, positive psychology, clinical
psychology, health promotion, public health psychologycational and organizational psychology

5. Use a set of benchmarks for becoming research-chamt®or practitioner-researcher

Profiles:

Susie Linder-Pelz. 7/17-23 Cecil St, Paddington, Sydney, Australia +61 2 9331 1983 &f 409 906

924. susie@goodecisions.com.auvw.gooddecisions.com.au
Susie has written articles for academic, professiandllay audiences. Her books inclidieP
Coaching: An Evidence-Based ApproacidFrom Fear to Courage: Managing Career Crises
As well as her academic qualifications, includingnalP from Columbia University, Susie has 20
years of practical experience developing a successfahirmppractice.

Irena O'Brien, Ph.D., is a Wealth Coach living in Montreal, Canada.
Her first career was as a Chartered Accountant dizeuigin tax

;”h\ accounting. She earned her Ph.D. in Psychologyri@ag Science)
’,’; \\:\ from the Université du Québec a Montréal (UQAM) in 200&aming
“‘ %-a every scholarship she applied for, and did her posidaidiraining at
‘ i McGill University. In all, she spent 15 years in nagience and

academic research, and published numerous articleademe journals.
Her breadth of experience, following successful careers Chartered
Accountant, research psychologist, and neurosciehéistprovided her
with a unique vision of what is possible. As an AssiecCertified Meta-
Coach and Module Trainer in Neuro-Semantics, shes teiepreneurs
on a wild ride toward realizing their wealth potahti
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Germaine Rediger —
Women and Leadership: The glass ceiling

Enabling women to get to the top level in organizetio

100 words:
The wall, glass ceiling sounds familiar? There &
word, “The Labyrinth.” This speaks about “the impos
communication structures,” a cultural difference in
perception, that is, a Matrix Construct agreed on
generation after generation, a construct out of aves
If we take this as a starting point, then we now"dsk
what are women working?” If they work to obtain a >
certain result, expecting through culture something elsere does that lead women? Are there
visible problems for women? Yes. The one big problernaswomen don’t advance as far or as
rapidly as men in an apparently egalitarian environmathat invisible force is holding them
back? Their own matrix construction?

50 words:
To succeed there’s a certain way of thinking. Withtbutking progressively, creatively,
constructively, inventively, and above all optimislizano one gets results. No culture, DNA, or
external event can prevent you from succeeding exceptoyauthoughts, your own Matrix.

Profile:
Germaine Rediger, NS/NLP Trainer and PCMC Meta-Gp&uwvner of InDialogue Training and

Coaching Business Board member of ISNS Regional @iret the MCF-B (Meta-Coach
Foundation-Belgium)
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Joe Brodnicki —

Team E Actualizing Team Excellence Through Process
Consultation: Skilled Interventions

Open to All

100 words:
This workshop is aimed at beginning level team
coaches or those who are interested in gainingra mo
thorough knowledge of group process and potential
interventions.  Group process consulting is an adjunct
skill to team coaching and is defined as "a mi@praach to working in groups. . .through the
detailed exploration, analysis, and assessment dfishappening as group members work.
Participants will learn several models through whachnalyze group process and promote team
effectiveness, a list of potential interventionsj anme ideas of how and when to intervene in
group process.

50 words:
Team coaches need the ability to observe and feedjpack process in detail. In this workshop,
participants will learn several models through whizlamhalyze group process and promote team
effectiveness, a list of potential interventionsj anme ideas of how and when to intervene into
group process.
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Omar Salom

Executive Coaching Practice

Level: Beginning and middle level

50 Words:
Learn how to start an Executive Coaching Practice: oo
approach an organization from the executive coachirgppetive,
how to build tools to work with high executives, amavtio
maintain a successful coaching practice.

100 words:
Learn how to start an Executive Coaching Practice: oo
approach an organization from the executive coachirgppetive, how to negociate the goals and
outcomes, how to build tools according to what happemirprograms , what other products we
do offer as executives coaches than just the "sess®by one" , what to do, when and how ;
How to maintain a successful coaching practice ancdhmare

Profile:
Omar Salom, has been an executive coach for the lastatd; He has coached directors since
they were managers until they got to be the presiden®EOs of the company. He has work with
dozens of executives and had develop executives cogmugoams for many multi-national
companies in Latin America and U.S. He has beeningmkith executives and companies for the
last 22 years. One of his main goals is to use avelgeNeuro-Semantics and Meta-Coaching in
the business context.
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Tim Goodenough —
In the Zone: Neuro-Semantics in Professional Sports

100 Words:
Learn about how NS has been utilized and adapted in the
specialized field of high performance to create tvemlets, one
The Zoning Pyramid for individuals in sport (as disadin the
book: In the Zone) and secondly the iTeam modéiigh
performance model for teams, both in business and sport.
Discover the key MP's, frames and mental skillsiiregl to
develop high performance individuals and teams. Battiets are
available on line to use for you and your practice;adiscthe
thinking behind and the practical application of theselels in
your business and life.

50 Words:
What are the critical fundamentals of high perforneanspecifically in sport, however these
principles apply to life as well. What part does tafdat in high performance and how do | apply
those principles to me and my clients? What is qudételopment practice, and how can | apply
those principles, frames and ideas to my development?

Profile:
Tim works with elite athletes and executives andhgga performance consultant. He is the co-
author of 3 books and has worked with national aretrational sports teams and athletes
including the Springboks, the Sharks and SA hockey.
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L. Michael Hall
Systemic Coaching Demonstrated

Advanced: NLP and Neuro-Semantic training required

100 words:
As an advance coach training methodology, Meta-kingc
offers “the most systematic approach to coachingenatorld.”
A Meta-Coach is trained to be able to answer the muest
“How do you know what to do, when to do it, with wahdo do
it, how to do it, and why?”

Within this systematic approach isgstems approach-a

thinking systemically about the client's mind-body-¢iomo

system within relational systems. Rather than emlas, Dr.

Hall will demonstrate the Systemic Coaching Approawetl it will be debriefed and unpacked by
several of the highly trained Meta-Coach Traineln® will be present at the Conference. The
Coaching will be unpacked using the Axes of ChangeMieix Model, the Facilitation Model
and seven core coaching skills, and the Meaningeffegince Axes.
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5 Essential Keys
to Mastery

1-Day Workshop
by Master Trainer, Colin Cox
New Zealand

Whether it is attaining mastery of Neuro SemanticNlIoP,
golf, business, or your favourite endeavour — there is a
definite structure to achieving mastery. There mee f
components and sequenced steps that determine wjether
do or do not, achieve mastery.

That raises important questions:

. What is it exactly that separates those who attaisieny and those who do not?
. Is it talent alone that determines whether you seatoe not?

. How does excellence develop within the minds oféhelko achieve mastery?

. What exactly do they do to self-actualise themsedlatothers do not?

The aim of this fun and interactive training is jau to have a clear and precise understanding of the
construct that defines those who attain a recogtésetl of Mastery. You will be able to recognise wehe
a person is at in developing their efforts to attaarstery and what is required of you to support them or
yourself to ensure consistent success.

Content Overview:

The Essential Keys to Mastery training is divideihi5 components, each a building block for attaining

Mastery:

. Purpose What is that drives the pursuit of Mastery?

. Passion How to cultivate the desire to achievegoeisexcellence.

. Potential Is it nature or nurture? What beliefs rtedak present to realise your potential?

. Practice How do those who achieve Mastery pratidéhat is it that they do that others
do not?

. Performance  What is that they do while performimgt eads to an exceptional performance?

How do they maintain composure under fire?

Learning Objectives:

. To define your own passion and intention towards mastery.
. Understand the resilient qualities required to overcora setbacks.
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. To recognise how to develop talent in both yourself and other

. To establish a clear understanding of the beliefs thare required to be masterful.
. Design a practice schedule to develop your skills towaramsastery.

. To have clarity about whether Mastery is for a select f& or available to all.

. Develop self-confidence strategies to ensure masterypisssible.

When? July 4, 2011

Where? Country Inn Conference Center

Encouragement from Dr. Michael Hall ---
If anyone knows aboutmasteryit is Colin Cox. He knew about it when he became New
Zealand's "Strongest man" as he competed in the StrongeMan Competetion and won three
years in arow. He knew about it and lived it when, @a business man, he created and ran
Health Gyms. And he knew about it again when he ented the Training business and then
the field of NLP and Neuro-Semantics. Colin began thierst Master Trainerin the field of
Neuro-Semantics. So if you want to learn about the proce®f mastery--- this is a one-day
training you cannot miss!
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